Valley Central School District and Valley Central Teachers Association (1997) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
 
Contract Database Metadata Elements   
 
Title: Valley Central School District and Valley Central Teachers Association 
(1997) 
 
Employer Name: Valley Central School District 
 
Union: Valley Central Teachers Association 
 
Local:  
 
Effective Date: 07/01/97     
 
Expiration Date: 06/30/02 
 
PERB ID Number: 6377  
 
Unit Size: 383  
 
Number of Pages: 30      
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School, http://www.ilr.cornell.edu/ 
6377 06302002
&31 511
I i(iJ7io 111
Valley Central School District And
Valley Central Teachers Assn
COLLECTIVE BARGAINI1~G
AGREEMENT
between
THE
VALLEY CENTRAL
TEACHERS' ASSOCIATI()N
and
THE
VALLEY CENTRAL
SCHOOL DISTRICT
nr~ PI.In! IC EJAPLf,'!::i~NT ~EtAT10!:S co~,~~
11 ~~r '~" U ~ ~)
for the period
DEC 0 4 2000
July 1, 1997 through June 30, 200JUr~C~LI~YIUI\J
3?3
Article Page
Recognition I 1
Principles and Procedures of Negotiations II 1
Grievance Procedure III 1
Dismissal and Discipline IV 3
Association Rights V 3
Subcontracting VI 3
Payroll Deduction VII 4
Voluntary Transfers VIII 5
Involuntary Transfers IX 5
Teacher Assignments X 5
Teacher Personnel Files XI 6
Length of Service and Layoff XII 6
Report Card Conferen"ces XIII 7
Work Year XIV 7
Workday XV 7
Cafeteria Duty XVI 8
Summer School and Residential Teaching XVII 8
Method of Payment XVIII 9
Salary XIX 9
Extracurricular Activities XX 11
Chaperone Duties XXI 11
Teacher Leaves and Supplemental Benefits XXII 12
Personal Injury Benefits XXIII 14
Professional Growth XXIV 14
Insurance and Retirement Benefits XXV 15
Evaluations XXVI 17
Conformity to Law Clause XXVII 17
Duration of the Agreement XXVIII 18
TABLE OF CONTENTS
ARTICLE I
RECOGNITION
, A. The Valley Central School District (District) recognizes the Valley Central Teachers' Association
(Association) as the exclusive negotiating representative of the district's certified and licensed professional
staff, and the Valley Central Registered Nurses.
B. The term "professional staff' is defined to include members of the Valley Central payroll serving at
least fifty (50%) percent of the school day in the classroom or in direct services to children. This.
includes only:
Classroom Teachers
Nurse- Teachers
Library Teachers
Guidance Counselors
Speech Correction
Department Chairperson
Departmental Supervisors
School Psychologists
Attendance Teachers
Student Assistance Counselors
TeachersSchool Social Workers
C. The term "licensed professional staff' is defined as school nurses serving at least fifty 50% of the
school day.
ARTICLE II
PRINCIPLES AND PROCEDURES OF NEGOTIATIONS
A. The District and the Association will make every effort to commence negotiations by the exchange of
proposals no later than March 1, or the next school day when March 1 is not a school day, immediately
preceding the expiration of this agreement.
B. The Association will provide copies of the final agreement to its members.
C. Both parties shall have a right to all public information in the possession of either party'relevant and
necessary to items in negotiations. The District also agrees to supply to the Association the position of
each teacher on the salary schedule, upon reasonable notice.
.
D. There shall be continuous study and review of the negotiation agreement. As new items or matters are
recognized as negotiable items, said items shall be considered as part of future negotiations.
ARTICLE III
GRIEVANCE PROCEDURE
A. A grievance is a dispute or controversy arising during the term of this agreement out of the
interpretation or application of a specific provision of this agreement.
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B. Grievances may only be initiated by an aggrieved employee, group of similarly aggrieved employees,
or by the Association. All parties have the right to representation, of their own choice at all stage~ of the
grievance procedure, provided the Association shall have the right to be present and state its views at all
levels of the grievance procedure. The aggrieved employee or employees must be pfl~sentat all stages of
the grievance procedure or the grievance shall be deemed waived and not subject to further appeal.
However, whenever there is more than one aggrieved employee, the failure of any aggrieved employee to
be present at all stages of the grievance procedure shall be deemed a waiver of the grievance only insofar
as those aggrieved employees who have not been present at all stages of the grievance procedure are
concerned; the grievance shall not be waived insofar as those aggrieved employees ",rhoappeared at all
stages of the grievance procedure are concerned.
C. Grievances must be initiated within thirty (30) school days of the occurrence giving rise to the
grievance. Such grievances must be set down in writing, specifying the name or naITleSof the aggrieved
employees, the particular article (s) and subdivision (s) thereof at issue, the events alleged to have given
rise to the grievance, and the relief sought.
D. Step 1 - The grievance is presented to the immediate supervisor or principal within thirty (30) school
days of the occurrence alleged to have given rise to the grievance. The supervisor shall render a written
decision within seven (7) school days of the presentation of the grievance.
Step 2 - If not settled at Step 1, within seven (7) school days of the supervisor's decision a meeting shall
be arranged by the aggrieved between a representative of the Association and a representative of the
Superintendent. Within seven (7) school days of said meeting, the Superintendent shall render a written
decision on the grievance.
Step 3 - If the grievance is not settled at Step 2, the matter shall be submitted to the Board within five (5)
school days of the decision at Step 2. The aggrieved shall have an opportunity to meet with the Board at
its next regularly scheduled meeting. A decision will be rendered by the Board within ten (10) school
days of such meeting.
Step 4 - If the grievance is not settled at Step 3, the Association or the District shall submit the grievance
to the American Arbitration Association within ten (10) school days of the decision at
Step 3. The grievance will be processed in accordance with the Voluntary Labor Arbitration Rules and
the decision of the arbitrator shall be final and binding if rendered in accordance with this agreement. The
cost of the arbitrator will be shared equally by the parties.
E. All time limits shall be strictly adhered to. Failure to proceed in strict accordanee with all time limits
shall be deemed a waiver of the grievance, and it shall not be subject to further appeal. The parties will
use their efforts to expedite the processing of grievances filed after May 15 whenev(~ruse of all available
time will carry the matter beyond the end of the school term atid result in hardship to any party.
F. All documents, communications, and records dealing with the processing of a grievance will be filed
separately from the personnel files of the participants.
G. Every effort will be made to avoid the interruption of classroom activities and to avoid the
involvement of students in all phases of the grievance procedure.
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H. The arbitrator shall have no authority to add to, subtract from, or otherwise modify this agreement, or
to make any decision which requires the commission of an act prohibited by law or which is violative of
the terms of this agreement.
ARTICLE IV
DISMISSAL AND DISCIPLINE
The dismissal and discipline of non-tenured teachers shall be governed by the New York State Education
Law. A non-tenured teacher subject to the 'procedures of the Education Law shall have the opportunity,
upon written request, to meet with the Board in the executive session prior to the meeting at which the
Board will act on the Superintendent's recommendations, provided the teacher has complied fully with all
requirements of the Education Law. The teacher shall submit a written request for such a meeting at the
same time the teacher requests reasons for the proposed termination under the Education Law.
ARTICLE V
ASSOCIATION RIGHTS
A. All Association business shall be conducted so that there is no conflict with the instructional and/or
supervisory duties of the staff or the normal program of the school. The Association President will not be
assigned supervisory duties, except on occasion, because of emergency.
B. The Association may use staff mail boxes for the distribution of materials dealing with the proper and
legitimate business of the Association provided said material is signed by a responsible officer or
identifiable logo, the Association assumes all liability for its contents, no District personnel are used, and
a courtesy copy is given to the building principal and the Superintendent.
c. Each school shall provide a bulletin board designated by the building principal for the Association to
post materials dealing with the proper and legitimate business of the Association
provided such material is signed by a responsible officer or identifiable logo, and the Association assumes
all liability for its contents.
D. Effective July 1, 1998 a total of ten (10) days per school year, not to be charged to personal leave,
shall be available to officers and delegates of the Association to attend meetings held by NYSUT and/or
its affiliates. The Association shall reimburse the District for the cost of substitutes for each day used.
E. In the event a teacher is selected as a delegate to the New York State Teachers Retirement System,
leave with pay shall be granted for the purpose of attending the annual New York State Teachers
Retirement System convention.
F. After the close of school on school days, the Association may use areas designated by the principal,
without cost, for meetings of the Association provided that there is no interference with any previously
scheduled school activities. The use of the building shall be arranged in advance with the principal and
shall conform to the policy of the Board and the laws of the state of New York.
G. The -Association may use school equipment on a cost basis provided there is no interference with the
school program. Requests for use of equipment are to be made through the building principal.
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ARTICLE VI
SUBCONTRACTING
The District shall provide reasonable and timely notice to the Association, with advance consultation, on
subcontracting of work presently performed by members of the teachers bargaining unit.
ARTICLE VII
PAYROLL DEDUCTION
A. The total annual membership dues shall be deducted in ten (10) consecutive installments beginning in
September.
B. The District shall, following the pay period from which the dues deduction is made, transmit the
amount so deducted to the Treasurer of the Association. The transmittal shall be accompanied by a
listing of the members for whom deductions have been made and the amount deducted for each.
C. The District assumes the cost of dues deduction.
D. The District shall be saved harmless from any misuse, loss or other problems concerning funds
deducted and forwarded to the Association in accordance with these provisions.
E. Teachers who are not members of the Association shall be required to pay an agl~ncyfee to the
Association in an amount equivalent to Association dues. The District shall deduct the agency fee from
the salaries of all non-association members and shall transmit the sum so deducted to the Association at
the same time and in the same manner as dues deducted from the salaries of Association members. Upon
request of any teacher, the Association shall provide a detailed accounting of its expenditures to said
teacher and the district. The Association represents that it has established and will maintain a procedure
which provides for the refund, to any teacher who so demands, of any part of an agency fee deduction
which represents that teacher's pro-rata share of expenditures in aid of activities or causes of a political or
ideological nature only incidentally related to terms and conditions of employment. The Association will
provide the District with a copy of the refund procedure prior to the deduction of any agency fees pursuant
to this provision.
F. The District shall maintain a payroll deduction plan which will allow teachers to participate in their
own tax-sheltered annuity. Payroll deduction forms for this purpose must be submitted prior to January 1.
G. The Employer shall check off and remit payments to the NYSUT Benefit Trust upon submission of
signed authorization to the payroll office for any NYSUT Member or Agency Fee JPayer. Such signed
authorization may be discontinued at the end of its term upon written notice by the Employee to the
District. The District shall remit to the NYSUT Benefit Trust payments deducted and shall furnish the
plan and the bargaining agent with a list of all Employees from whose salaries deductions have been
made.
H. The parties agree that they will conduct a biennial review of the 125 Plan and the third party
administrator.
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ARTICLE VIII
VOLUNTARY TRANSFERS
.A. In the event a teacher should request a transfer to a vacant or new position, length of service will be
the key consideration provided that school needs, experience and qualifications are substantially equal. If
such request is denied, the applicant shall be granted a conference or written explanation~
B. There shall be a posting period often (10) school days for new positions and immediate vacancies and
a seven (7) day posting period for incumbent vacancies, provided teachers vacating positions give the
District at least thirty (30) days advance written notice.
C. In the event a new position or vacancy should occur during the summer, notification of same will be
sent to the AssociationPresident. .
D. A teacher may submit to the Personnel Administrator a request for transfer which will remain active
for two (2) years from the date of such notice unless withdrawn by the teacher. There shall be no
limitations on the number of such requests a teacher may submit.
ARTICLE IX
INVOLUNTARY TRANSFERS
In the event of involuntary transfer, volunteers will be considered. The Superintendent will decide who is
to be transferred based upon his/her opinion of school needs. In the event no volunteers are available or
acceptable to the Superintendent, and where the school needs, experience and qualifications are
substantially equal, the teacher with the least length of service will be transferred.
ARTICLE X
TEACHER ASSIGNMENTS
A. Teachers will make known any preferences or requests for the coming school year's assignments not
later than March 1st on a form provided by the Administration. In the event of denial, applicants shall be
afforded a conference and written explanation. Where changes in tentative teaching assignments are
necessary, teachers will be notified as soon as possible.
B. Written notification of tentative duties and responsibilities for the coming school year will be provided
to each teacher by May 30th or the nearest school day. Notification of the tentative assignment given to
the teacher on May 30th will include the following:
1) The building( s) to which the teacher will be assigned.
2) The grade level and/or subjects to be taught.
3) Any extra-curricular assignments agreed upon for the coming year.
4) Assignments for study halls, cafeteria, bus duty, or homeroom duty.
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C. In order to assure that pupils are taught by teachers working within their areas of competence, teachers
shall not be assigned outside the scope of their teaching certificates except as defined by the
Commissioner's Regulations.
D. In arranging schedules for teachers who are assigned to more than one (1) schoo 1,an effort shall be
made to limit the amount of inter-school travel. For personal automobile use, teachers who are assigned
to more than one (1) school per day shall receive the following compensation: mileage reimbursement at
the rate used by the Internal Revenue Service for the tax period immediately preceding the current school
year, adequate time to travel, which shall not affect the planning period.
E. A copy of the master schedule for each building shall be given to the President of the Association by
September 30.
ARTICLE XI
TEACHER PERSONNEL FILES
A. No material derogatory to a teacher's conduct, service, character, or personality shall be placed in the
personnel file unless the teacher has had an opportunity to review the material. The:teacher must
acknowledge that he has read such material by affixing his signature on the copy to be filed. The affixing
of the signature shall indicate only that the teacher has read the material to be filed. The teacher shall
have the right to comment in writing concerning the material filed, and his written comments shall be
attached to the copy to be filed. Further, where the material being filed originates from a parent, the
teacher shall also have the right to meet the parent in the presence of an administrator.
B. Upon reasonable request, a teacher shall be permitted to examine his file in the presence of his
designated representative, if desired, and the Superintendent or his designated representative, except for
confidential letters of recommendation and communications dated prior to the date of hire.
C. The teacher shall be permitted to reproduce, at his/her own expense, any material which may be
examined.
ARTICLE XII
LENGTH OF SERVICE AND LAYOFF
A. The Superintendent shall consult with the Association and prepare a list of all teachers in the District
indicating their length of service by tenure area. A list will also be prepared indicating the length of
service of the Registered Nurses.
B. The Superintendent shall provide reasonable and timely notice to the Association with advance
consultation on projected layoffs and program cutbacks.
C. In the event of teacher reduction, each teacher on the preferred eligible list shaH be placed on the
District's substitute list, if the teacher so requests.
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ARTICLE XIII
REPORT CARD CONFERENCES
. Adequate time, free of supervisory duties, shall be provided elementary teachers for report card
conferences during the school day. Such conferences will not interfere with the planning period.
Effective July 1, 1999 one night each school year, each building shall hold parent-teacher conferences.
Each member of the unit shall be required to attend such a conference on the night his/her building
schedules the conference. Generally, such conferences shall be no longer than two and one-half hours.
Conference dates shall be included in the school calendar. The Association and District shall jointly
select dates.
. ARTICLE XIV
WORK YEAR
A. Except as provided below, the work year of teachers will begin no earlier than one (1) day prior to the
first day that student attendance is required and will end on the last day that student attendance is required.
New teachers and department chairpersons are required to attend preschool orientation. Guidance
counselors are required to commence work five (5) school days prior to the date teachers are required to
return and are required to work an additional five (5) days after the last day of school. Effective January
1, 1999 school psychologists shall work from September 1 - June 30. No school psychologist, shall be
required to work more than (10) additional days above the work year of other teachers. These days shall
be immediately preceding or following the school year unless otherwise mutually agreed to by the
psychologist and the district. Notwithstanding the foregoing, school psychologists must work a minimum
of three days prior to the date that teachers are required to attend and three days after the last day of
student attendance.
Student assistance counselors shall work five additional days beyond the teacher work year. These days
shall be immediately preceding or following the school year unless otherwise mutually agreed to by the
student assistance counselor and the District.
The school nurse coordinator shall be required to provide seventy (70) hours of coverage during the
summer.
B. The School year shall be the Student County Calendar.
C. Any teacher assigned to work more than 187 days shall be compensated at a rate equal to one day's
pay pro-rated according to the calendar and deductions shall be made in the same manner.
ARTICLE XV
WORKDAY
A. Teachers will be allowed to leave the school building during their lunch period except in the event of a
fire drill or emergencies.
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B. Teachers shall not be required to remain in the classroom while a special area tea.cher is instructing.
C. Planning Period - Each elementary and secondary classroom teacher will be assigned one planning
period each day. Such periods will be free from instruction and supervisory duties except in cases of
emergency.
D. The workday of the Registered Nurses at the Elementary Level will be seven (7) hours. The workday
of the Registered Nurses at the Secondary Level will be seven and one half (7 1/2) hours.
ARTICLE XVI
CAFETERIA DUTY
A. Cafeteria assignments are to be rotated so that no teacher is assigned for two consecutive years.
B. All members of the instructional staff are to be assigned as part of this rotation process.
c. There are to be sufficient supervisory personnel so that a reasonable ratio of stud.ents to supervisors is
maintained.
D. Problems unique to individual schools are to be dealt with at the individual school level.
E. Item A concerning rotation of cafeteria assignments so that no teacher is assigned for two (2)
consecutive years applies only to the high school and middle school where assignments are made on a
yearly basis.
ARTICLE XVII
SUMMER SCHOOL AND RESIDENTIAL TEACHING
A. All tentative openings for summer school positions shall be adequately posted by the principal in each
school building as early as possible and teachers who have applied for such positions shall be notified of
the tentative action taken regarding their application by June 15.
B. Positions in the Valley Central summer school shall be filled first by regularly appointed teachers in
the District who have at least one (1) year of teaching experience in the District.
C. In filling such positions, consideration shall be given to a teacher's area competence, and certification.
D. Effective July 1, 1997 teachers providing residential teaching services for the District shall receive
twenty-three ($23.00) dollars per hour. Effective July 1, 1998, the rate will be increased to twenty-five
($25.00) dollars per hour. Effective July 1, 1999, the rate shall be increased to twenty-six ($26.00) dollars
per hour. Effective July 1, 2000, the rate shall be increased to twenty-seven ($27.00) dollars per hour.
Effective July 1, 2001, the rate shall be increased to twenty-eight ($28.00) per hour.
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E. Effective July 1, 1997 teachers in summer school positions shall be paid at the rate of twenty-three
($23.00) dollars per hour. Effective July 1, 1998, the rate will be increased to twenty-five ($25.00).
Effective July 1, 1999, the rate shall be increased to twenty-six ($26.00) dollars per hour. Effective July
1,2000, the rate shall be increased to twenty-seven ($27.00) dollars per hour. Effective July 1,2001, the
. rate shall be increased to twenty-eight ($28.00)per hour. Such teachers shall be allowed one (1) day of
leave.
F. Curriculum writing and program development will be paid at the summer school hourly rate.
G. Effective July 1, 1997 teachers in evening high school positions shall be paid at the rate of twenty-one
($21.00) and twenty-three ($23.00) dollars per hour of classroom instruction. Effective July 1, 1998, the
rate will be increased to twenty-five ($25.00). Effective July 1, 1999, the rate shall be increased to
twenty-six ($26.00) dollars per hour. Effective July 1, 2000, the rate shall be increased to twenty-seven
($27.00) dollars per hour. Effective July 1; 2001, the rate shall be increased to twenty-eight ($28.00) per
hour. Such teachers shall be allowed two (2) days of leave.
AJR 1rTIClL1E XVTITITI
MIE1rIHIOIlJ)OF IP'A YMIEN1r
A. Teachers shall have the option of receiving their yearly salary in either 22 (21) or 26 (25) payments
based on the yearly calendar.
B. A form will be available in the principal's office for any teacher wishing to change to either of the
above options. Such forms must be completed by June 15th.
c. All new teachers will be given this option upon employment.
D. If a payday falls during a vacation period, where possible, payment will be made on the last workday
preceding the vacation.
E. No later than January 1, 1999, teachers shall have the option of being paid via direct deposit.
AJR1rTICILIE XIIX
§AILAJRY
In accordance with the attached schedules in appendix A.
2.70/0to be added to the salary schedule effective July 1, 1997.
3.2% to be added to the salary schedule effective July 1, 1998.
3.50/0to be added to the salary schedule effective July 1, 1999.
3.7% to be added to the salary schedule effective July 1,2000.
3.7% to.be added to the salary schedule effective July 1,2001.
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1998-1999 school year - Step 1 eliminated. Steps renumbered and everyone remains on the same
numbered step but will receive an increment if eligible. Move step 20 to step 19. Move step 25 t<?step
23. Split step 16.
1999-2000 Move step 23 to step 21. Move step 19 to step 18. Eligible unit members will receive an
increment.
2000-2001 Move step 21 to step 20. Move step 18 to step 17. Eligible unit members will receive an
increment.
Longevity - Effective July 1, 2001 unit members at or above step 21 shall receive a longevity payment of
$1,000 (non-cumulative).
A. Base salaries for the 1997-98, 1998-99, 1999-2000, 2000-2001, and 2001-2002 school years shall be
paid in accordance with the salary schedules annexed hereto in Appendix A. Increm,ents will be paid in
each year of the agreement whenever due. Effective July 1, 1997 registered nurses at the Elementary
School Level shall be paid at 75% of the applicable salary on the BA column. Effective July 1, 1997,
registered nurses at the Secondary School Level shall be paid at 75% of the applicablle salary on the
BA+30 column. The school nurse coordinator shall receive an additional 10% over base salary.
B. Effective July 1, 1998 teachers will receive forty-two ($42.00) dollars per credit hour for all approved
courses beyond the BA to a maximum of thirty (30) hours and beyond the MA to a nlaximum of sixty
(60) hours. Credits beyond the BA will be paid in blocks of six (6) credits. Credits beyond the MA will
be paid in blocks of three (3) credit hours. The differential for the doctorate shall be the same as the
difference between the BA+30 and the Master's Degree. Teachers taking hours beyond the MA+60
schedule may be paid for those hours provided that they are approved by the Superintendent and are taken
in the teaching field of the particular teacher.
C. New teachers hired by the District will be placed on the salary schedule at the discretion of the
District.
D. All increments paid to eligible teachers during the term of this agreement shall be automatic on July 1
except as provided below:
The Board reserves the right, on the recommendation of the Superintendent, and after appropriate written
notification to the teacher concerned, to withhold a teacher's increment whose profes.sional performance
does not measure up to the expectations of at least three members of the administrative and supervisory
staff.
E. Advancement from one salary schedule to the next shall be' granted on receipt by the Office of the
Superintendent of official evidence attesting to the fulfilling of all requirements at an institution of higher
learning qualifying said teacher for eligibility to the higher salary schedule. Such credit will be granted as
long as official transcripts are in the Superintendent's office by October 1 or March 1 of each year.
F. All professional personnel who have been in military service will receive up to tvvo(2) years' credit on
the salary schedule.
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G. A teacher who plans to retire and so informs the Superintendent by March 1 in the year of retirement
shall receive an additional increment, an amount which will be equal to the increment of the step on the
salary schedule at which he retires. In the event a teacher first becomes aware of a life-threatening or
physically incapacitating health problem after March 1, the teacher shall be entitled to this benefit if the
. teacher informs the Superintendentof his or her intentionto retire within thirty (30) days of becoming
aware of such problem, but in no event later than June 30.
(Example: A teacher on the MA Schedule Step 20 or above plans to retire at the end of the 2001-02
school year. The increment at Step 20 is $2,297 ($65,326-$63,029). The teacher will, therefore, receive
an additional $2,297 for his/her final year of service.)
H. Department chairpersons will be paid two (20/0)percent of their base salary if they have one to six
teachers in their department exclusive of the chairperson and two and one-half (2.5%) percent if they have
seven or more teachers in their department "exclusive of the chairperson. Departmental supervisors shall
be paid an annual stipend of three thousand two hundred ninety nine ($3,299) dollars. This amount will
be increased in each year of the agreement, respectively, to, three thousand four hundred five ($3405),
three thousand five hundred twenty four ($3524), three thousand six hundred fifty four ($3654), and three
thousand seven hundred eighty nine ($3789).
I. Guidance counselors and school psychologists will be paid on an index that is 1.1 times the sum of the
base salary schedule plus credit hours.
AIR1rllCJLJE XX
JEX1rIRAC1UIRm C1UJLAIR AC1rllVll1rllJE§
A. The listing of extracurricular and coaching categories and the corresponding stipends are set for in
Appendix B. Whenever the Board of Education formally approves the establishment of an extracurricular
activity, the parties shall meet within a reasonable time to negotiate the stipend to be paid for supervising
the activity.
B. In the event the District incurs costs to employ a substitute for one week or more for an individual
receiving a stipend for coaching or extracurricular activities, such costs shall be deducted from the stipend
of the individual in order to insure that the District's total cost to provide supervision of the activity does
not exceed the amount of the stipend.
AIR1rll CJLJE XXll
CJHIAJP>JEIR 0 NJE llJ)1U1rllJE§
A. Payment for chaperone duties shall be at the rate of $30.00 for home duties and $35.00 for away
duties. Effective July 1, 1998 the rate for home duties shall be increased to thirty three ($33.00) dollars
and the rate for away duties shall be increased to thirty-eight ($38.00) dollars.
B. All duties except graduation will be voluntary with pay. Ifno volunteers are obtained, teachers may
be assigned. However, no teacher will be assigned more than once per year. The administration shall
have the right to assign volunteers to those duties which, in the administration's judgment, the volunteer
will be most helpful.
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C. Graduation duties will be perfonned by experienced volunteers. If no experienced volunteers are
obtained, teachers may be assigned. Effective July 1, 1997 when graduation rehearsals are held b~yond
the school calendar, assigned teachers shall be paid the summer school rates set forth in Article XVII E.
When graduation rehearsals are held during the school year but beyond the school day, assigned teachers
shall be paid the rate of home chaperones. All teachers working at the actual graduation will be paid at
the rate for "away" chaperones. Teachers assigned to graduation duty may be excused from such
assignment provided they obtain a substitute from the high school staff and notify the high school
principal of the substitution on a timely basis.
AJR1I'ITCJLE XXITIT
1I'EAC1HIEffi. ]LEAVES ANI!)) S1UJP>JP>JLEM1EN1rAJL Ja1EN1EIB'IT1I'§
A. Accumulated Sick Leave - Teachers shall be allowed fifteen (15) days of sick lea.veper annum for
personal illness. However, in the event a non-tenured teacher leaves the employ of the School District
prior to the completion of the school year, his sick leave shall be pro-rated. The unus.ed portion of the sick
leave days shall be accumulative up to a maximum of 200 days.
The Board reserves the right to ask for a doctor's note at any time. However, the filing of a doctor's note
with the Main Office after five (5) days of continuous absence shall be automatic.
B.1. Payment for Unused Sick Leave -Effective January 1, 1999, a teacher who plans to retire and so
infonns the Superintendent by March 1, in the year of retirement, shall be entitled to receive an amount
equal to forty ($40.00) dollars for each unused day of sick leave to a maximum of two hundred (200)
days. To qualify for this benefit, a teacher must have accumulated at least 90 days of unused sick leave at
the time of retirement, except that a teacher who has one hundred seventy five (175) days of unused sick
leave 'at the start of his last year of employment and who suffers a catastrophic illness requiring extended
hospitalization and/or home care will be entitled to receive the benefit of this provision in the last year of
employment. In the event a teacher first becomes aware of a life-threatening or physically incapacitating
health problem after March 1, the teacher shall be entitled to this benefit if the teache:r infonns the
Superintendent of his or her intention to retire within thirty (30) days of becoming avvareof such problem,
but in no event later than June 30.
B.2. Teachers who use a combined total of four (4) or fewer sick leave, personal leave, and critical illness
days in a given year will have the option of accumulating some or all of the unused portion of sick leave
and personal leave days for that year and/or they may opt to receive reimbursement according to the
schedule below for any days a teacher opts not to accumulate:
0-1 days
2-3 days
4 days
97-02
$32.00
$26.00
$22.00
In order to receive this benefit, a teacher must have accumulated a minimum of nine1ty(90) sick leave days,
at the end of that school year. This provision does not include district-approved conference days.
Payment shall be made by August 15th. The use of personal leave for religious observance shall not be
counted in considering eligibility for this attendance incentive.
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C. Additional Compensationfor Sickness-Beginning with the fourth year of service, a teacher who shall
have used his total accumulative sick leave shall be paid the difference between his salary and that of the
substitute in cases of extended periods of illness for a period not to exceed one year beyond the exhaustion
of all accumulated sick leave. For example, if a teacher entitled to the benefit in this paragraph exhausted
.all accumulated sick leave on March 1, 1976, he would be entitled to the benefit provided herein until no
later than March 1, 1977.
D. Critical Illness in the Family -A teacher is allowed a maximum of three (3) days' absence per annum
for critical illness in the family. For purposes of this provision, the family shall be defined as a mother,
father, sister, brother, or children living outside the household of the teacher; or member of the family
living within the household of the teacher. Critical illness shall be determined by the family physician, 'in
consultation, if and whenever necessary, with the school physician.
E. Death in the Family - A teacher is granted three (3) days' of absence with pay in the event of death in
the family. For purposes of this provision, family shall be defined as mother, father, sister, brother, or
children, or a member of the family living within the teacher's household. One day of absence with pay
shall be granted to a teacher in the event of death of a member of his family outside the relationships
defined above. The Superintendent will use discretionary judgment in granting a maximum of an
additional two (2) days in cases where time and distance requires such an extension for purposes of
attending the funeral.
F. Absence for Personal Business -Three (3) days absence without loss of salary will be allowed for
personal business. Except in the case of emergency, at least 48 hours advance notice of the absence must
be given to the school principal. While a teacher shall not be required to disclose the reason for absence,
both parties agree that personal business, as used in this section, shall mean matters of a personal nature
requiring urgent attention or involving important responsibilities or obligations which cannot be attended
to when school is not in session. No teachers will be absent for personal business immediately preceding
or following vacation or holiday periods unless the reason is stated and approved by the Superintendent.
In any case where the Superintendent suspects that personal leave is being abused, a teacher may be
required to submit the reason for which personal leave is sought or has been taken. Any teacher who
does not participate in the attendance incentive shall have.his unused personal days accumulate as sick
days subject to the maximum limitation on accumulation.
G. Jury Duty - A teacher who is required to serve on jury duty will receive full salary during the period of
such service less an amount equal to the compensation paid to the teacher for such duty, provided the
teacher selects the call-in method of fulfilling the jury duty obligation and reports to work on those days
not required to report for jury duty.
H. Childcare Leave
1. Leave without pay shall be granted to all teachers for care of their newborn infants, including adopted
newborn infants. Requests for such leave shall be made in writing at least four (4) months prior to the
date on which the leave is to commence, specifying the dates on which the leave is to begin and end.
2. Child care leaves shall be granted for a maximum of two (2) years. Extensions of initial leaves, within
the overall two-year maximum period, shall be granted pursuant to written requests submitted at least two
(2) months in advance of the expiration of the initial leave. Leaves in excess of two (2) years may be
granted at the sole discretion of the District.
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ARTICLE XXIII
PERSONAL INJURY BENEFITS
A. Whenever a teacher is absent from his employment and unable to perform his duties as a result of
disabling personal injury occurring in the proper course of his employment and not due to negligence, he
shall be paid his full salary, less the amount of Workers' Compensation award made for temporary
disability due to said injury and monies paid as a result of legal settlement or court judgment for the
period of such absence, and no part of such absence shall be charged to his temporary leave, up to a
maximum of thirty (30) days.
B. As a condition of such payment, such disabled employee shall provide satisfactory medical proof as
requested by the Administration, at periodic intervals. Such employee shall be subject to similar medical
examinations by a physician designated by the Board.
ARTICLE XXIV
PROFESSIONAL GROWTH
A. Leaves of Absence - The Board may grant a leave of absence for one (1) year without pay for study,
health, or for activities of a social significance (peace Corps, Vista, Teacher Corps) \vhich will result in
professional growth. Application for such leave must be made to the Superintendent prior to April 1st of
the school year preceding the year for which the leave is requested, unless there are extenuating,
unforeseeable circumstances which precluded the making of a timely application.
B. Professional Conferences -The Superintendent may at his/her discretion, grant reasonable requests for
attendance by teachers to attend conferences in their particular teaching areas, which do not impose
hardships in terms of teaching schedule and teacher coverage. Such requests, on a fOJrmprovided by the
Administration, must be submitted to the building principal at least two (2) weeks prior to the requested
date. Such form will be returned to the teacher at least one (1) week prior to the event.
C. Sabbatical Leaves - Regulations governing sabbatical leaves are as follows:
1. To be considered eligible for such leave, the staff member must have completed s(~ven(7) full years of
teaching in the District. Such years need not be consecutive but must be actual teachi.ng years,
uninterrupted by a resignation from the District.
2. Sabbatical leaves shall be for a one-year period, six-month period, or a summer sabbatical for a period
of three (3) consecutive summers. The number of leaves granted in anyone year shaH not exceed 2% of
the total full-time teaching staff (nearest whole number result).
3. Salary during the sabbatical shall be 50% of the base salary (half-year leaves shall be at full salary); in
the event that this amount plus any grant or stipend exceeds the normal salary for the:year, the sabbatical
pay shall be decreased by the amount in excess ofnonnal pay. (A summer sabbatical will be considered
the same as a six-month sabbatical for pay purposes.)
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4. Each applicant shall sign a statement agreeing to return to the District for at least one (1) year
following the leave. In the event that this proves to be impossible, the recipient shall return the sabbatical
salary within six (6) months. This regulation may be waived for reasons of health.
5. The recommendation for the granting of a sabbatical leave shall be made to the Board by the
Superintendent.
6. (Effective July 1, 1998) In gr~ting sabbatical leaves, the purpose of the requests, seniority, financial
considerations and benefit to the District will be the determiningfactors. .
7. The only approved reason for such leave will be for study. "Study" includes approved travel, research
writing, or work experience for educational purposes.
8. Applications may be filed between January 1 and March 15.. In unusual circumstances, a later
application may be considered. Applications will include an application form, a written explanation of
plans for the leave, an agreement-to-retum statement, and such other materials as may be requested.
9. The Board reserves the right to reject any application if it feels the request is not justified.
Unsuccessful applicants will be granted a conference with the Superintendent upon request.
10. Any major change of plans during the time of a sabbatical leave must have the approval of the
Superintendent or salary payment may be discontinued immediately.
11. A mid-term progress report shall be submitted to the Superintendent.
12. The applicant will be granted a total of one step increment for his experience while on sabbatical,
excluding summer sabbaticals.
13. The term of leave shall be considered a period of full employment and the teacher on leave shall retain
all employment benefits. The returning teacher shall be entitled to a position comparable to the one held
prior to the leave. Upon completion of the sabbatical leave, at the Superintendent's request, the teacher
may be required to submit a written report.
AJR1rTI<ClLJEXXV
TIN§1IJJRAN<CJEAN]» U1rTIUMJEN1r JBIENJEIFTI1r§
A. Effective July 1, 1997, July 1, 1998, July 1, 1999, July 1,2000, and July 1, 2001 respectively, the
District will contribute at the rate of five hundred fifty-five dollars ($555.00), five hundred seventy-five
dollars ($575.00), six hundred dollars ($600.00), six hundred twenty five ($625.00) and six hundred fifty
dollars ($650.00) dollars per respective year per participant to the Welfare Plan selected by the
Association. Such contributions shall be used only for the purpose of providing dental, optical, life,
excess major medical, and/or disability insurance benefits. The District shall make its contributions to
the Welfare Plan on an advance quarterly basis. The Association saves the District harmless from and
indemnifies it for any cost, loss, or expense, other than the contributions specified herein, arising out of
the existence and/or administration of the Welfare Plan or any litigation in connection therewith.
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B. Effective January 1, 1999 Employees who decide not to participate for an entire fiscal year shall
receive one lump sum payment in the amount of one thousand eight hundred ($1,800) per year or two
semi-annual payments of nine hundred dollars ($900.00) each. To be eligible for this provision
employees must notify the District in writing on or before June 1st immediately preeeding the fiscal year
of their intention to waive health insurance coverage. Employees may also decide not to participate for
six month intervals, in which case they would receive one-half of the annual paymeJt1tand they would
have to notify the District in writing on or before December 1 if they did not want to participate during the
January through June period. Employees must also demonstrate that they have alternate health insurance
coverage. Employees can reenter during any fiscal year, with the understanding they show that their
existing employer-paid health insurance coverage has been canceled. Such emploYf~esshall receive a
pro-rata share of the buy-out.
c. The District will bear the entire cost of individual and dependent coverage under the Orange-Ulster
Schools Health Plan for any employee who elects to participate therein. Former ernployees on a preferred
eligibility list, employees on leave of absence, retired employees (service, disability or vested), and
surviving spouses and/or dependents of enrolled employees who had completed the:necessary active
service to qualify according to the rules in effect on July 1, 1982, shall retain eligibility for the
Orange-Ulster Schools Health Plan provided they have at least ten years of Valley Central School District
Service.
D.l. Employees hired after 12/3/92 shall not be eligible for the benefits provided for in paragraph C at
any time that their spouse provides comparable coverage; both insurance coverage and out-of-pocket costs
will be considered in evaluating comparability. Effective January 1, 1999 all employees whose spouse
provides comparable coverage shall not be eligible for the benefits provided for in paragraph C: both
insurance coverage and out-of-pocket costs will be considered in evaluation of conlparability. Such
employees will automatically receive the benefits of paragraph B. If the employee's spouse should no
longer provide comparable coverage, the employee shall be entitled to health insurance coverage in
accordance with this article. It is the intention of the parties in administering this provision to relieve the
District of unnecessary insurance costs, not to preclude an individual or his or her dependents from health
insurance coverage. Employees denied the benefits provided for in paragraph C by operation of this
provision shall have the right to institute the coverage provided for in paragraph C not more than thirty
(30) days prior to retirement; such employees shall be entitled to the benefit of paragraph B.
D.2. The District will notify the Association when it denies coverage on the basis of comparability. Unit
members who believe that their health insurance plan is not comparable shall notify the District as soon as
possible. If necessary, the District shall arrange for the individual to be covered by the District's health
plan pending the determination of comparability. Any challenge by the union to the comparability of
insurance plans must be made in accordance with the procedures set forth below. The district shall not be
liable for any medical expenses incurred by any unit member.
If there is a disagreement concerning comparability, the district agrees to promptly meet with
representatives of the Association after the denial of coverage. If there is no agre(~menton comparability,
the district and Union will jointly confer with a health insurance consultant to determine comparability.
If the parties are unable to reach an agreement concerning comparable coverage, the dispute may be
submitted to arbitration as follows. The parties shall submit this matter to the AII1lericanArbitration
Association in accordance with the procedures set forth in Step 4 of the grievance procedure (Article III
D). However, both parties agree that only an arbitrator who can schedule a hearing within one month of
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the date of the filing of the demand for arbitration and render a written decision within two months of the
filing of the demand for arbitration will be selected by the parties. The party filing the demand for.
arbitration shall notify the AAA of this time requirement. Nothing in this paragraph shall prevent the
parties from directly selecting an arbitrator without resort to the AAA.
D.3. Disputes concerning this paragraph may be initiated at Step 2 of the grievance procedure.
E. Effective January 1, 1999 any teacher who has at least ten (10) years' service in the District and who
has at least ten (10) years' credited service in the New York State Teachers' Retirement System and who
retires on or before June 30th in their first year of eligibility, in accordance with the rules and regulations
of the New York State Teachers' Retirement System without incurring a penalty (percentage reduction in
benefits), shall be paid Sixteen Thousand Five H~ndred ($16,500) dollars. Advance written notice must
be given to the District on or before March 1, to receive this benefit." This benefit shall not be available to
any teacher who does not retire at the time they first become eligible for retirement without penalty
(percentage reduction in benefits) under the New York State Teachers' Retirement System. Payment shall
be made in two (2) installments, the first being in the last month of the fiscal year during which the
teacher last worked and the second being in the first month of the following fiscal year.
Notwithstanding the foregoing, unit members may voluntarily accept the incentive with penalty if they
elect to retire in the fITstyear they are eligible to do so under the rules and regulations of the New York
State Retirement System.
Unit members on the payroll as of January 1, 1999 who were previously eligible for the retirement
incentive under prior contracts shall be eligible to participate in the incentive. Howe~er, such individuals
are only eligible to receive the benefits of Article XXV F provided they retire on or before June 30, 1999
in accordance with the notice requirements set forth in this Article.
AJR 11'll<ClLIE XXVll
IEVALUA Tll<O>NS
Representatives of the district and the Association will meet to develop an evaluation plan and to
periodically review the plan.
AJR11'll<CILIEXXVllll
<C<O>NIF<O>~Mll11'1{11'<0>ILA W <CILAUSIE
A. If any provision of this agreement is or shall at any time be contrary to the law, then such provision
shall not be applicable or performed or enforced except to the extent permitted by law, and any substitute
action shall be subject to negotiation.
B. In the event that any provision of this agreement is or shall at any time be contrary to law, all other.
provisions of this agreement shall continue in effect.
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C. Having a full opportunity to raise proposals and counterproposals on wages, hours, and conditions of
employment, this agreement constitutes a total understanding between the parties except to the extent that
unilateral changes in terms and conditions of employment not raised in negotiations [nay be subject to the
Taylor Law.
D. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVIS][ON OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMP:LEMENT ATION
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUND'S THEREFORE
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLA~TIVE BODY HAS
GIVEN APPROVAL.
ARTICLE XXVIII
DURATION OF THE AGREEMENT
This contract shall be effective from July 1, 1997, through June 30, 2002.
VALLEY CENTRAL
SCHOOL DISTRICT
By: LA-ti ~;/)1 d/~~, Bever! L. u~kirk
Superintendent
Date signed ~,t/. .?, /116'
VALLEY CENTRAL
TEACHERS' ASSOCIATION
~
By: L ,;
"l 0
~
M OJvn.v-Y'---
Timothy rown
VCTA President
BY:1t~:~. ,
/j . Robert Bauer ( ames LignoriI.. VCTA Negotiators
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1997.98
STEP BA BA+30 MA MA+30 MA+60
1 $29,461 $31,667 $32,961 $35,197 $37,390
2 $30,230 $32,452 $33,783 $35,982 $38,212
3 $31,044 $33,252 $34,553 $36,784 $38,982
4 $31,852 $34,059 $35,361 $37,552 $39,782
5 $32,645 $34,852 $36,184 $38,368 $40,568
6 $33,613 $35,827 $37,136 $39,351 $41,557
7 $34,876 $37,104 $38,383 $40,614 $42,829
8 $36,147 $38,362 $39,671 $41,884 $44,070
9 $37,401 $39,594 $40,918 $43,132 $45,348
10 $38,681 $40,881 $42,189 $44,403 $46,610
11 $40,036 $42,235 $43,544 $45,758 $47,957
12 $41,413 $43,604 $44,898 $47,128 $49,335
13 $42,783 $44,990 $46,298 $48,504 $50,690
14 $44,129 $46,344 $47,654 $49,867 $52,073
15 $45,492 $47,721 $49,015 $51,230 $53,428
16 $49,370 $51,585 $52,894 $55,122 $57,322
20 . $51,334 $53,556 $54,873 $57,094 $59,315
25 $53,321 $55,534 $56,873 $59,079 $61,311
1998.99
STEP BA BA+30 MA MA+30 MA+60
1 $31,197 $33,491 $34,864 $37,133 $39,434
2 $32,038 $34,316 $35,659 $37,961 $40,229
3 $32,872 $35,149 $36,492 $38,754 $41,055
4 $33,690 $35,968 $37,342 $39,595 $41,866
5 $34,688 $36,973 $38,325 $40,610 $42,886
6 $35,992 $38,292 $39,611 $41,913 $44,200
7 $37,304 $39,589 $40,940 $43,224 $45,480
8 $38,598 $40,861 $42,227 $44,512 $46,799
9 $39,919 $42,189 $43,539 $45,824 $48,102
10 $41,317 $43,587 $44,937 $47,222 $49,491
11 $42,738 $45,000 $46,335 $48,636 $50,914
12 $44,152 $46,429 $47,780 $50,056 $52,312
13 $45,541 $47,827 $49,179 $51,463 $53,739
14 $46,948 $49,248 $50,583 $52,869 $55,137
15 $48,949 $51,242 $52,585 $54,878 $57,147
16 $50,950 $53,236 $54,586 $56,886 $59,156
19 $52,976 $55,270 $56,629 $58,921 $61,214
23 $55,027 $57,311 $58,693 $60,970 $63,273
APPENDIX A - SALARY SCHEDULES'
1999-2000
STEP BA BA+30 MA MA+30 MA+60
1 $32,289 $34,663 $36,084 $38,433 $40,815
2 $33,159 $35,517 $36,907 $39,290 $41,637
3 $34,022 $36,380 $37,769 $40,110 $42,492
4 $34,869 $37,226 $38,649 $40,981 $43,331
5 $35,902 $38,267 $39,666 $42,031 $44,387
6 $37,252 $39,632 $40,998 $43,380 $45,746
7 $38,610 $40,975 $42,373 $44,737 $47,072
8 $39,949 $42,291 $43,705 $46,070 $48,437
9 $41,316 $43,666 $45,063 $47,428 $49,785
10 $42,763 $45,112 $46,510 $48,875 $51,224
11 $44,234 $46,575 $47,957 $50,338 $52,696
12 $45,697 $48,054 $49,452 $51,808 $54,143
13 $47,135 $49,501 $50,900 $53,264 $55,620
14 $48,591 $50,971 $52,353 $54,720 $57,067
15 $50,662 $53,035 $54,425 $56,798 $59,147
16 $52,733 $55,099 $56,497 $58,877 $61,227
18 $54,830 $57,204 $58,611 $60,983 $63,356
21 $56,953 $59,317 $60,747 $63,104 $65,487
2000-2001
STEP BA BA+30 MA MA+30 MA+60
1 $33,484 $35,945 $37,420 $39,855 $42,325
2 $34,386 $36,831 $38,273 $40,744 $43,178
3 $35,281 $37,726 $39,167 $41,594 $44,064
4 $36,159 $38,604 $40,079 $42,498 $44,934
5 $37,231 $39,683 $41,134 $43,586 $46,030
6 $38,630 $41,098 $42,515 $44,985 $47,439
7 $40,038 $42,491 $43,941 $46,393 $48,813
8 $41,427 $43,856 $45,322 $47,775 $50,230
9 $42,845 $45,281 $46,730 $49,183 $51,628
10 $44,345 $46,782 $48,231 $50,683 $53,119
11 $45,870 $48,298 $49,731 $52,201 $54,645
12 $47,388 $49,833 $51,282 $53,725 $56,146
13 $48,879 $51,333 $52,783 $55,235 $57,678
14 $50,389 $52,857 $54,291 $56,744 $59,179
15 $52,536 $54,998 $56,439 $58,900 $61,335
16 $54,684 $57,138 $58,587 $61,056 $63,492
17 $56,859 $59,321 $60,779 $63,240 $65,700
20 $59,060 $61 ,512 $62,995 $65,439 $67,910
APPENDIX A - SALARY SCHEDULES
~(O)(O)1.. ~(O)(O)
~§1J[E~ [B3~ [B3~c}35(o) WU~ WU~c}35(o) M~c}(6(O)
1 $34,723 $37,274 $38,804 $41,330 $43,891
2 $35,657 $38,194 $39,689 $42,252 $44,776
3 $36,585 $39,121 $40,616 $43,133 $45,694
4 $37,497 $40,031 $41,562 $44,070 $46,597
5 $38,609 $41 , 151 $42,655 $45,199 $47,733
6 $40,059 $42,618 $44,087 $46,650 $49,195
7 $41,520 $44,064 $45,567 $48,109 $50,620
8 $42,960 $45,479 $46,999 $49,543 $52,087
9 $44,430 $46,957 $48,459 $51,003 $53,538
10 $45,986 $48,513 $50,016 $52,558 $55,084
11 $47,568 $50,084 $51,571 $54,132 $56,668
12 $49,141 $51,677 $53,179 $55,713 $58,223
13 $50,688 $53,232 $54,736 $57,279 $59,812
14 $52,253 $54,814 $56,299 $58,844 $61,370
15 $54,480 $57,032 $58,527 $61,080 $63,604
16 . $56,707 $59,252 $60,756 . $63,314 $65,840
11 $58,964 $61,516 $63,029 $65,579 $68,130
2(0) $61,245 $63,788 $65,326 $67,860 $70,424
AfPJfPJfEMft)U)t A c
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APPENDIX B - COACHING SCHEDULE
CATEGORY I
Basketball (Freshman to be paid at Modified Step 3 + experience)
Football
Swimming
Wrestling
CATEGORY II
Baseball
Cheerleader (Winter) - Varsity & JV = Varsity Schedule
Cheerleader (Winter) - Varsity + Modified Schedule
Cross-Country
Soccer Volleyball
Softball
Spring Track
Winter Track
CATEGORY III
Cheerleader (Fall) - JV = Varsity Schedule x .5
Cheerleader (Fall) - Varsity & JV = Varsity Schedule
Cheerleader (Fall) - Varsity = Modified Schedule
Cheerleader (Winter) - JV = Modified Schedule
Golf
Skiing
Strength Coach - (3 seasons) - JV - Always stays on Step 1
Tennis
1997 -1998
CATEGORY 1 2 3 4 5 6 7 8
I
Varsity $3,367 $3,508 $3,647 $3,788 $3,927 $4,068 $4,209 $4,349
AssistantlJV $2,245 $2,349 $2,455 $2,559 $2,665 $2,771 $2,876 $2,980
Modified $1 ,683 $1,753 $1 ,824 $1,895 $1,975 $2,034 $2,104 $2,175
II
Varsity $2,245 $2,349 $2,455 $2,559 $2,665 $2,771 $2,876 $2,980
AssistantlJV $1,683 $1,753 $1 ,824 $1,895 $1,975
'
$2,034 $2,104 $2,175
Modified $1 ,403 $1,458 $1,516 $1,570 $1,627 $1 ,683 $1 ,739 $1 ,795
III
Varsity $1,683 $1,753 $1 ,824 $1,895 $1,975 $2,034 $2,104 $2,175
AssistantlJV $1 ,403 $1,458 $1,516 $1,570 $1,627 $1 ,683 $1,739 $1 ,795
Modified $1 ,123 $1,178 $1 ,234 $1,291 $1 ,348 $1 ,403 $1,458 $1,516
1998-1999
CATEGORY 1 2 3 4 5 6 7 8
I
Varsity $3,475 $3,620 $3,764 $3,909 $4,053 $4,198 $4,344 $4,489
AssistantlJV '$2,317 $2,424 $2,534 $2,640 $2,750 $2,860 $2,968 $3,075
Modified $1,737 $1 ,809 $1 ,882 $1,956 $2,038 $2,099 $2,171 $2,245
II
Varsity $2,317 $2,424 $2,534 $2,640 '$2,750 $2,860 $2,968 $3,075
AssistantlJV $1,737 $1 ,809 $1 ,882 $1,956 $2,038 $2,099 $2,171 $2,245
Modified $1 ,448 $1 ,505 $1 ,565 $1,620 $1,679 $1,737 $1 ,795 $1,852
III
Varsity $1,737 $1,809 $1 ,882 $1,956 $2,038 $2,099 $2,171 $2,245
AssistantlJV $1 ,448 $1 ,505 $1 ,565 $1,620 $1,679 $1,737 $1 ,795 $1,852
Modified $1 ,159 $1,216 $1,273 $1 ,332 $1,391 $1 ,448 $1 ,505 $1 ,566
1999-2000
CATEGORY 1 2 3 4 5 6 7 8
I
Varsity $3,597 $3,748 $3,896 $4,046 $4,195 $4,345 $4,496 $4,646
AssistantlJV $2,398 $2,509 $2,622 $2,734 $2,846 $2,960 $3,071 $3,184
Modified $1 ,798 $1 ,872 $1 ,948 $2,023 $2,109 $2,172 $2,247 $2,324
II
Varsity $2,398 $2,509 $2,622 $2,734 $2,846 $2,960 $3,071 $3,184
AssistantlJV $1,798 $1 ,872 $1,948 $2,023 $2,109 $2,172 $2,247 $2,324
Modified $1 ,499 $1 ,558 $1,620 $1,677 $1 ,738 $1 ,798 $1,857 $1,917
III
Varsity $1 ,798 $1 ,872 $1 ,948 $2,023 $2,109 $2,172 $2,247 $2,324
AssistantlJV $1 ,499 $1,558 $1,620 $1,677 $1,738 $1,798 $1,857 $1,917
Modified $1 ,200 $1 ,259 $1,320 $1,379 $1,440 $1,499 $1,558 $1,620
APPENDIX B - COACHING SALARIES
2000-2001
CA TEGORY 1 2 3 4 5 6 7 8
I
Varsity $3,730 $3,887 $4,040 $4,196 $4,350 $4,506 $4,662 $4,818
AssistantlJV $2,487 $2,602 $2,719 $2,835 $2,951 $3,070 $3,185 $3,302
Modified $1,865 $1,941 $2,020 $2,098 $2,187 $2,252 $2,330 $2,410
II
Varsity $2,487 $2,602 $2,719 $2,835 $2,951 $3,070 $3,185 $3,302
AssistantlJV $1,865 $1,941 $2,020 $2,098 $2,187 $2,252 $2,330 $2,410
Modified $1,554 $1,616 $1,680 $1,739 $1,802 $1,865 $.1,926 $1,988
III
Varsity $1,865 $1,941 $2,020 $2,098 $2,187 $2,252 $;2,330 $2,410
AssistantlJV $1,554 $1,616 $1,680 $1,739 $1,802 $1,865 $1,926 $1,988
Modified $1,244 $1,306 $1,369 $1,430 $1,493 $1,554 $1,616 $1,680
2001-2002
CA TEGORY 1 2 3 4 5 6 7 8
I
Varsity $3,868 $4,031 $4,189 $4,351 $4,511 $4,673 $4,834 $4,996
AssistantlJV $2,579 $2,698 $2,820 $2,940 $3,060 $3,184 $3,303 $3,424
Modified $1,934 $2,013 $2,095 $2,176 $2,268 $2,335 $2,416 $2,499
II
Varsity $2,579 $2,698 $2,820 $2,940 $3,060 $3,184 S3,303 $3,424
AssistantlJV $1,934 $2,013 $2,095 $2,176 $2,268 $2,335 $2,416 $2,499
Modified $1,611 $1,676 $1,742 $1,803 $1,869 $1,934 $1,997 $2,062
III
Varsity $1,934 $2,013 $2,095 $2,176 $2,268 $2,335 $2,416 $2,499
AssistantlJV $1,611 $1,676 $1,742 $1,803 $1,869 $1,934 $1,997 $2,062
Modified $1,290 $1,354 $1,420 $1,483 $1,548 $1,611 $1,676 $1,742
APPENDIX B - COACHING SALARIES
APPENDIX B - EXTRACURRICULAR ACTIVITIES SCHEDULE
CATEGORY A CATEGORY D
CATEGORY C
Beta Tau
FFA
Foreign Language Club
French Honor Society
Freshman Class
Future Nurses
Future Teacher
Grade 8
Knowledge Master
Math Club
Multi-Cultural Club
National Art Honor Society
National Science Honor Society
OdY$sey of the Mind
Photography Club
Science Club
Science Honor Society
Ski and Snowboard Club
Ski Club
Sophomore Class
Spanish Honor Society
Music Production
Music Production Assistant
Senior Class .
Yearbook
CATEGORY B
A.V. Coordinator - MS, HS
Dance Club
Dramatics
Gradus Honoris
Junior Class
Lights
Literary Magazine
Marching Band - HS
School Newspaper
Sound Technician
Humanities Club
Math Team
Mock Trial
National Junior Honor Society
Orange County Academic League
S.G.A. - MS
Sets
Varsity Club
VASA
Yearbook - MS
Youth in Government
CATEGORY E
Elementary Production
Italian Club - HS
Marching Band - MS
V.C. Spirit - MS
1997 -1998
CATEGORY
1 2 3 4 5 6 7 8
A $2,104 $2,205 $2,310 $2,416 $2,519 $2,625 $,2,730 $2,836
B $1,543 $1,609 $1,680 $1 ,750 $1,820 $1,890 $1,960 $2,030
C $839 $876 $910 $956 $980 $1,014 $1,051 $1,085
D $561 $587 $615 $644 $672 $700 $727 $756
E $280 $294 $308 $322 $337 $350 $365 $379
1998-1999
CA TEGORY
1 2 3 4 5 6 7 8
A $2,171 $2,276 $2,384 $2,493 $2,600 $2,709 $2,817 $2,927
B $1,592 $1 ,660 '$1,734 $1,806 $1,878 $1 ,950 $2,023 $2,095
C $866 $904 $939 $976 $1,011 $1 ,046 $1 ,085 $1 ,120
D $579 $606 $635 $665 $694 $722 $750 $780
E $289 $303 $318 $332 $348 $361 $377 $391
1999-2000
CA TEGORY
1 2 3 4 5 6 7 8
A $2,247 $2,356 $2,467 $2,580 $2,692 $2,804 $2,916 $3,029
B $1,648 $1,718 $1,795 $1,869 $1,943 $2,018 $2,094' $2,168
C $896 $936 $972 $1,022 $1 ,046 $1,083 $1 ,123 $1, 159
D $599 $627 $657 $688 $718 $747 $777 $807
E $299 $314 $329 $344 $360 $374 $390 $405
2000-2001
CATEGORY
1 2 3 4 5 6 7 8
A $2,330 $2,443 $2,558 $2,675 $2,792 $2,908 $3,024 $3,141
B $1,709 $1,782 $1,861 $1,938 $2,015 $2,093 $2,171 $2,248
C $929 $971 $1,008 $1 ,060 $1 ,085 $1 ,123 $1 ,165 $1,201
D $621 $650 $681 $713 $745 $775 $806 $837
E $310 $326 $341 $357 $373 $388 $404 $420
2001-2002
CA TEGORY,
1 2 3 4 5 6 7 8
A $2,416 $2,533 $2,653 $2,774 $2,895 $3,016 $3, 136 $3,257
B $1 ,772 $1,848 $1,930 $2,010 $2,090 $2,170 $2,251 $2,331
C $963 $1,007 $1,045 $1,099 $1 ,125 . $1 ,165 $1,208 $1 ;245
D $644 $674 $706 $739 $773 $804 $836 $868
E $321 $338 $354 $370 $387 $402 $419 $436
APPENDIX B - EXTRACURRICULAR SALARIES
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Articls/Sec. !PClge Article/Sec. !Pags
agency fee VII-E 4 extracurricular activity, determining stipend XX-A 11
assignment, multiple schools X-D 6 extracurricular activity, substitute XX-B 11
assignment, outside certification X-C 6 fire drill, lunch period XV-A 7
assignments, notification of X-B 5 funeral, granting of additional leave days XXII-E 13
assignments, teacher preferences/requests X-A 5 graduation duty XXI-C 12
Association days V-D 3 grievance procedures III 1-3
attendance incentive, yearly reimbursement XXII-B.2 12 grievance, health insurance XXV-D.2, 03 16-17
Benefit Trust, NYSUT VII-G 4 guidance counselors, salary XIX-I 11
building use V-F 3 health insurance, buyout provisions XXV-B, C, 0.1 16
bulletin board. use of V-C 3 health insurance. denial of coverage XXV-0.1, 02, 0316-17
buyout provision, health insurance XXV-B, C, 0.1 16 health insurance, general provisions XXV 15-17
cafeteria assignments XVI 8 health insurance, grievance XXV-0.2, 03 16-17
calendar, pro-rated assignments XIV-C 7 increment, at retirement XIX-G 11
calendar, student county XIV-B 7 increment, s~bbaticalleave XXIV-C. 12 14
chairpersons, orientation XIV-A 7 increments, eligibility XIX-A, 0 10
chairpersons, salary XIX-H 11 increments, denial of XIX-O 10
chaperone, salary XXI 11-12 IRS 125 Plan, payroll deduction VII-H 4
childcare leave XXII-H 13 jury duty XXII-G 13
coaching schedules/categories Appendix B layoffs XII-B 6
coaching, salary Appendix B leave of absence XXIV-A 14
coaching, substitute XX-B 11 leave, childcare XXII-H 13
conferences, parent-teacher XIII 7 length of service, layoffs XII-A 6
conferences, professional XXIV-B 14 longevity payment XIX 10
conferences, report card XIII 7 lunch period XV-A 7
credit hours XIX-B 10 mail boxes, use of V-B 3
critical illness in family XXII-O 13 mileage reimbursement, interschool travel X-O 6
curriculum writing, salary XVII-F 9 military service, credit for XIX-F 10
death in the family XXII-E 13 negotiation agreement, continuous review 11-0
dental benefits (Welfare Plan) XXV-A 15 negotiations, exchange of information II-C
direct deposit XVIII-E 9 non-tenured teacher, dismissal and discipline IV 3
duties, notification of X-B 5 nurse coordinator, salary XIX-A 10
emergencies, lunch period XV-A 7 nurse coordinator, summer coverage XIV-A 7
equipment use V-G 3 nurses, salary XIX-A 10
evaluation plan XXVI 17 optical benefits (Welfare Plan) XXV-A 15
evening high school, leave days XVII-G 9 orientation, preschool X IV-A 7
evening high school, salary XVII-G 9 payday XVIII-O 9
extracurricular activities, salary Appendix B payroll deduction VII 4.
extracurricular activity schedules/categories Appendix B personal day, preceeding/following vacation XXII-F 13
iv:._- ~~..
INDEX
Article/Sec. Page Article/Sec. Page
personal days, accumulation of XXII-F 13 salary, nurses XIX-A 10
personal injury benefits XXIII 14 salary, payment options XVIII-A. B. C 9
personnel files XI 6 salary, percentage increases XIX 9
planning period, definition XV-C 8 salary, program development XVII-F 9
planning period, multiple school assignment XeD 6 salary, psychologists XIX-I 11
preferred eligibility list, layoffs XII-C 6 salary, residential teaching XVII-D 8
President, duty assignments V-A 3 salary, sabbatical leaves XXIV-C.3 14
program cutbacks XII-B 6 salary. step adjustments XIX 10
program development XVII-F 9 salary, supervisors XIX-H 11
proposals. exchange of II-A school calander, night conferences XIII 7
psychologist, work year XIV-A 7 school year XIV-B 7
psychologists, salary XIX-I 11 sick leave, doctor's note XXII-A 12
registered nurses, length of service list XII-A 6 sick leave, exhausting all of XXII-C 13
religious observance XXII-B.2 12 sick leave, maximum accumulation XXII-A 12
residential teaching, salary XVII-D 8 sick leave, payment for unused at retirem:mt XXII-B.1 12
retirement incentive XXV-E 17 sick leave, yearly allotment XXII -A 12
Retirement System, delegate V-E 3 special area teacher XV-B 8
retirement, additional increment at XIX-G 11 staff, certified and professional I-A, B
retirement, payment for unused sick leave XXII-B.1 12 staff. licensed professional I-C
sabbatical leaves, application deadlines XXIV-C.8 15 student assistant counselors, work year XIV-A 7
sabbatical leaves, factors in granting XXIV-C.6, C.7 15 subcontracting VI 4
sabbatical leaves. employment benefits XXIV-C.13 15 substitute list, layoffs XII-C 6
sabbatical leaves, increment XXIV-C.12 15 substitute, coaching and extracurricualar XX-B 11
sabbatical leaves, progress/written reports XXIV-C.11, C.13 15 summer school, leave day XVII-E 9
sabbatical leaves, regulations governing XXIV-C 14 summer school, postings XVII-A 8
sabbatical leaves, salary XXIV-C.3 14 summer school, salary XVII-E 9
salary schedule advancement XIX-E 10 summer shoool, hiring criteria XVII-B, C 8
salary schedule. placement on XIX-C 10 supervisors, salary XIX-H 11
salary schedules Appendix A tax-sheltered annunity VII-F 4
salary, chairpersons XIX-H 11 teachers, orientation XIV-A 7
salary, chaperone XXI 11-12 transfer, request for VIII-A, D 5
salary, coaching Appendix B transfers, involuntary IX 5
salary, curriculum writing XVII-F 9 vacancies, posting period VIII-B, C 5
salary, evening high school XVII-G 9 Welfare Plan (dental/optical benefits) XXV-A 15
salary, extracurricular activities Appendix B work year XIV 7
salary, guidance counselors XIX-I 11 workday XV 7-8
salary, nurse coordinator XIX-A 10 workday, nurses XV-D 8
